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23 LNHA Members Receive the 2016 
Bronze - Commitment to Quality Award

LNHA is pleased to see so many member 
facilities participating in the AHCA Quality 
Awards program. Keep up the great work 
to those of you who are participating; 
you are our greatest public image builder. 
Brag about your award; use it in an ad  
or on a billboard. Thank you for your  
dedication to quality. See the list below 

of the 23 LNHA member facilities who received the 2016 
Bronze - Commitment to Quality Award.

http://lnha.org/
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Join LNHA on June 23-24, 2016 for a two-day workshop specifically designed for social service directors in long-term care. 
Attendees will receive training and insight from seasoned experts in the profession. They will discuss best practices and 
learn how to do the following: 

• Improve communication with persons with Alzheimer’s disease 
and dementia

• Identify sources of behavioral and psychological symptoms and 
understand these behaviors

• Manage and process resident and/or family grievances in a  
systematic approach

• Successfully appeal nursing facility "level of care” denials in  
various state offices

• Improve skills needed in all domains of social work such as  
communication and validation

• Resolve ethical dilemmas in the workplace

The cost of the event is $250 for members and $500 for nonmembers and lunch is included. The deadline to register is 
Friday, June 17. To make hotel reservations, contact Crowne Plaza at 225.925.2244 and mention the code NHA to receive 
the group discount. For more information, view the agenda and register online today!

Social Service Director Two-Day Workshop: Deadline to Register is June 17th

Exhibitors and sponsors, get your ticket 
ready and head to your boarding  
station. The Quality Healthcare Train 
with the Louisiana Nursing  
Home Association will soon depart. 

LNHA’s member nursing facilities pride themselves 
on improving health care by advancing quality,  
efficiency and value for the residents they serve. 
During Convention, we will recognize those  
facilities that have received national awards for 
commitment to quality and achievement in quality. 
All will be encouraged to continue their journey  
towards performance excellence. Don’t let the train 
leave the station without purchasing a booth!

You will interact with key decision makers, such as 
administrators, nurses, owners, managers and  
other staff who work in nursing facilities. With the 
purchase of a booth, Trade Show participants will 
receive four name badges, an attendee list,  
complimentary meals and refreshments and  
admission to the Convention social functions.

For more information, read the exhibitor and  
sponsor packets. Register online today to reserve 
your booth or sponsorship! Limited quantities are  
available. Contact Julie Stacey at 
jstacey@lnha.org for more information.

Exhibitors and Vendors Are Now 
Boarding the LNHA Quality  

Healthcare Train

www.southernresearchinc.com
http://www.lnha.org/Images/Interior/4.19.16%20social%20services%20director%20workshop.pdf
http://www.lnha.org/eventscalendar#id=119&wid=201&cid=534
http://www.lnha.org/Images/Interior/convention%20vendor.pdf
http://www.lnha.org/Images/Interior/2016%20convention%20sponsor%20packet.pdf
http://www.lnha.org/eventscalendar#id=120&wid=201&cid=534
mailto:jstacey%40lnha.org?subject=
http://wgllawfirm.com/jeremy-d-goux/
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Joe Donchess recently submitted a letter to the editor regarding HB 790 and addressed several false assumptions  
surrounding the bill and managed care. The article below was published in the Advocate, Times-Picayune and on  
HomeCareDaily.com.

As reported in an article published last week, the Louisiana Nursing Home Association opposes HB 790. The Advocate 
depicted that this bill would provide greater access to home and community-based care services (HCBS). This is a 
misconception. The implementation of a managed care program in Louisiana would have no effect on  
changing the utilization of long-term care services. An AARP report shows that Louisiana is an evenly balanced state 
for elderly services under the Medicaid program, and DHH officials have acknowledged this on numerous occasions.  

Healthcare organizations in other states report their managed care programs having numerous problems that  
directly affect the delivery of services offered. Managed care programs are operated by large national insurance  
companies that draw funds away from providing patient care to support their administrative costs. Currently,  
Louisiana is the fourth lowest reimbursed nursing facility program in the nation. Serving a state that is ranked worst 
in the nation in health measures among its elderly leads to providing care to some of the nation’s sickest residents.

Louisiana nursing facilities have succeeded in achieving a number of quality initiatives.  One example is evidenced 
by the substantial number of nursing facilities that improved their overall Five-Star Quality Rating between 2009 and 
2014. During this timeframe, the proportion of facilities with a one-star overall rating in Louisiana has decreased by 
57%,  facilities with a five-star rating increased by 438%, and facilities with a four-star rating increased by 70%.  
And, RN staffing increased 75% in Louisiana’s nursing facilities as compared to 44% nationally.

In the hearing, AARP referenced a waiting list for those interested in receiving HCBS. Yet the personal care program is 
an optional service (not a waiver), meaning that every individual who qualifies for it must receive the service.  
Many individuals on the waiting list are receiving other Medicaid services.

Continuing an attempt to shift funding away from the nursing facility program under the guise of managed care is 
both irresponsible and ill-advised. The HCBS program should seek new funding solutions and not rely on a quick fix 
that would directly damage services essential to 30,000 senior citizens who reside in long term care facilities.

Sincerely,
Joe Donchess
Executive Director, Louisiana Nursing Home Association

Letter to the Editor Published in the Advocate and the Times-Picayune

The U.S. Department of Health and Human Services’ office has announced the promising new broad spectrum  
antimicrobial drug, Ceftobiprole has entered the final phase of clinical studies. The antibiotic is the first known drug of its 
kind to target specifically gram-negative and gram-positive infections. Once the Phase 3 studies are finalized, application 
for approval to the U.S. Food and Drug Administration (FDA) will take place.  

Gram-negative and gram-positive bacteria have different properties which usually require treatment with separate  
categories of antibiotics. Ceftobiprole is being developed as a treatment for skin and skin structure infections, blood-
stream infections, and pneumonias including infections caused by Methicillin-Susceptible and Methicillin-Resistant  
Staphylococcus aureus (MSSA and MRSA, respectively) as well as infections caused by gram-negative bacteria, such as 
Pseudomonas Aeruginosa. Approval by the FDA would allow the drug to be sold commercially for the treatment of these 
types of infections. The drug is also being evaluated for use as a biodefense treatment for tularemia, a deadly  
pneumonia infection with possible implications for use as an agent of bioterrorism.

FDA approval of this monotherapy antimicrobial drug proposes a new treatment option in the management of difficult 
wound infections.  *Source:  U.S. Department of Health & Human Services

New Antibiotic for Drug-Resistant Bacteria Reaches Final Stage of Development

Author: Rita Finn, MSN, RN, LNHA Regulatory Director

http://theadvocate.com/news/opinion/15959345-171/letter-proposal-wont-fix-health-care
http://www.nola.com/politics/index.ssf/2016/06/nursing_home_funding.html
http://www.homecaredaily.com/2016/05/31/louisiana-nursing-home-association-speaks-hb-790-issues/
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The long awaited Department of Labor (DOL) rules on “white collar” exemptions are finally here. In regulations issued on 
May 18, 2016, the new minimum salary level for the executive, administrative, and professional employee  
exemptions under the Fair Labor Standards Act (FLSA) is $913 per week, or $47,476 per year. This new salary threshold—
which will become effective on December 1, 2016—more than doubles the current minimum salary level of $455 per 
week, or $23,660 per year, and will have a dramatic impact on all employers, including those in the healthcare industry.

The Wage and Hour Division of DOL tied the new minimum salary level to the 40th percentile of all salaried employees 
in the lowest-wage region of the country’s five Census Regions. Those five regions are the Northeast, the Southeast, the 
Midwest, the Southwest, and the West. Of the five regions, the Southeast currently has the lowest wages.

The new salary requirements applies to the FLSA’s executive, administrative, and professional exemptions. Employees 
who do not meet the new salary requirements when the final regulations become effective will no longer qualify for one 
of these exemptions, which means they will have to be paid overtime compensation when they work more than 40 hours 
in a workweek. Other major items of interest in the final regulations include the following:

• The minimum salary level will be adjusted every three years to track the 40th percentile of the lowest wage  
Census Region, whether that is the Southeast or one of the other four Census Regions.

• Employers will be able to use nondiscretionary bonuses and incentive payments (including commissions) to 
satisfy up to 10 percent of the standard salary level, as long as those payments are made on a quarterly or more 
frequent basis.

• The total compensation requirement to qualify for the highly compensated employee (HCE) exemption will  
increase from $100,000 per year to $134,004 per year, which is based on the 90th percentile of earnings for  
full-time salaried workers in the United States, without regard to regional differences.

• The total compensation requirement for the HCE exemption also will be adjusted every three years so that it 
continues to correspond to the 90th percentile.

 The DOL did not make any changes to the duties tests for any of the exemptions.

Impact on Healthcare Employers
The new rules carry the same burdens for the healthcare employers as all covered employers in all industries, and  
depending on the financial and workforce implications for individual facilities, various adjustments will need to be  
implemented in response to the new rule, no later than the effective date of December 1, 2016. DOL has projected that 
millions of workers in healthcare will potentially be impacted by the new rule. Exempt employee salaries in  
administration, information technology, therapy, human resources, facility and department management, marketing, 
technical, compliance, medical records and other functions will be under the new minimum salary level of $47,476 in 
many healthcare facilities. 

Healthcare employers will either have to increase salary levels to maintain their exempt status or convert them to  
nonexempt status, and pay overtime when they work over 40 hours in a workweek. Conversion to nonexempt status will 
also allow healthcare facilities who qualify to use the 8 and 80 system of overtime compensation for those converted 
employees under Section 7(j) of the FLSA. For details, see Wage and Hour Division Fact Sheet #54.  They will also need 
to prepare an effective communication strategy for those being converted from exempt to nonexempt status, since such 
conversions are often perceived negatively by affected employees.

This added economic burden and/or possible negative impact on morale on those employees impacted by the change 
comes at a difficult time for most healthcare employers who are already struggling with  continuous change and  
overreaching regulation by both federal and state agencies, with funding and reimbursement cuts and related issues, 
and with  being the targets of organizing efforts by unions in many areas of the country. The good news is that healthcare 
employers have over six months to evaluate their best course of action.

Special Note: The DOL did issue a time limited “Non-Enforcement Policy” for providers of Medicaid-funded services for 
individuals with intellectual or developmental disabilities in residential homes and facilities with 15 or fewer beds.  
The special non-enforcement period will last from December 1, 2016 to March 17, 2019. It means that the Wage and 
Hour Division will not bring any enforcement actions against qualified providers. Whether it has any impact on private 
actions by employees was not addressed in the regulations. Note that this policy only applies to providers with regard to 
the new salary level, and not other alleged FLSA violations.
 

Author: Greg Guidry, Ogleetree Deakins. Greg Guidry is a shareholder in Ogleetree Deakins’ Lafayette office, a 
satellite location for the New Orleans office. He is licensed in Louisiana and Texas and has successfully  
represented management throughout the United States in all aspects of labor and employment law for over 
35 years. 

How Will the New Overtime Regulations Affect Healthcare Employers?

http://www.ogletreedeakins.com/people/greg-guidry
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Payment for pre-sales tickets 
must be received in advance.
The drawing will be held at the  
Annual Awards Luncheon on  
Thursday, Sept. 8 during the  

LNHA Convention & Trade Show.  
Winner need not be present.

Return check payment & form to:
Louisiana Long Term  

Care Foundation Raffle
7844 Office Park Blvd.,  
Baton Rouge, LA 70809

Here’s how it works:
• You purchase as many books of raffle  

tickets as you wish for a discounted price of 
$2.50 per ticket (sold in books of 20). 

• Sell the raffle tickets to your staff, vendors, 
and residents’ families for the full price of 
$5.00 per ticket.

• Use the difference for your activities fund,  
a special field trip, or an addition to the  
residents’ lounge. Use it any way you wish! 

• If you sell one book of 20 tickets, you will 
raise $50 for your fund. Sell two books, and 
raise $100! The more tickets you sell, the 
more you raise for your residents’ activities!

Prizes Galore!
One lucky winner will receive an Apple or Android 

watch (your choice) and another will win a  
Bose Soundlink Bluetooth Speaker III!  

The grand prize winner will win $500 cash! 

Most important, several nursing students will win 
by being awarded scholarships with the funds 

raised in the raffle. Everyone wins if you pre-sell 
tickets to benefit your residents’ activities. 

Plus, if you sell a winning ticket, 
you will receive $100 cash!

 YES! I would like to participate in the LNHA Service Corporation Annual Raffle Pre-Sales Event!
• Send me _____ books of 20 tickets ($50 per book). 
• Enclosed is my check for $____________ (# of books x $50).  

Make check payable to the Louisiana Long Term Care Foundation

Annual LNHA Service Corp. Raffle 
Supports the Louisiana Long Term Care Foundation  

and Benefits YOU & YOUR RESIDENTS!

Name ________________________________________________________

Facility ________________________________________________________

Street Address _________________________________________________

City _________________________________ Zip ______________________

Phone _____________________ Email ______________________________
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The Lagniappe newsletter is published twice a month by the Louisiana Nursing Home Association, 
7844 Office Park Blvd., Baton Rouge, LA 70809, 225.927.5642. Lagniappe is provided as a 
membership benefit. Executive Director: Joseph Donchess; Communications Director: Karen Miller.

New events have been added to the News and Events webpage and to the online calendar.  
To register for an event, visit www.lnha.org and click the calendar icon on the homepage and  
select the appropriate event.  
 
 
UPCOMING EVENTS:
• June 23-24: Social Service Director Workshop, Baton Rouge 

 
SAVE THE DATES:
• August 23-24 : Director of Nursing Boot Camp, Marksville
• September 7-9: LNHA Annual Convention and Trade Show, New Orleans
• October 18-22: Resident Activity Director Workshop

LNHA’s Upcoming Events and Save the Dates!

mailto:kmiller%40Lnha.org?subject=
http://www.lnha.org/PressRoom/PressRoom.asp
www.lnha.org
http://www.acctps.com/
http://www.acctps.com/
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